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The United States Court of Appeals for the Sixth Circuit is seeking a Senior Project 
Manager to join our team. This new position provides an opportunity for a 
knowledgeable and conscientious professional to implement a project 
management program within the court.   
 

Overview of Duties 

The Senior Project Manager oversees the program management unit; manages 
complex projects; and assists executives with financial management of projects.  
The major responsibilities and duties include the following: 

 Establish, implement, and maintain a project management framework, 
governance practices, and methodologies. Institute tools that support 
project management best practices and provide information capture, 
reporting, control, information sharing, and management insight. 

 Provide leadership and oversight on key strategic initiatives. Lead, 
influence, negotiate, and work effectively with cross-functional teams. 
Provide the day-to-day leadership of the project management team. 
Supervise other project managers and staff assigned to projects, directly or 
indirectly. 

 Provide oversight of all projects ensuring they meet court and industry 
standards; proceed according to timelines; meet targets and expectations; 
and adhere to established operating parameters. Identify issues and assess 
project risks quickly and proactively, taking appropriate actions as 
required.   

 Establish and control revenue and expense budgets for the project 
management team. Provide timely and accurate reporting of the status of 
both individual and the portfolio of projects. Manage project scope and 
implement change control procedures to ensure that changes to 
deliverables or functionality are handled appropriately. 

 Lead complex projects throughout the life cycle of project management, 
overseeing implementation and guiding projects to be delivered timely, 
within scope and within budget.  

 Manage projects in accordance with Project Management Institute (PMI) 
standards. Develop project charters, scopes, and objectives, involving 
relevant stakeholders and ensuring feasibility and alignment with the 
court’s priorities. Organize and plan project tasks and schedules.   

 

About the Court 
The Sixth Circuit offers a 
forward-thinking work 
environment with a team 
of dedicated professionals.   
 
The United States Court of 
Appeals for the Sixth 
Circuit hears appeals from 
the courts located within 
the circuit and decisions of 
federal administrative 
agencies.  
 
Headquartered in the 
historic Potter Stewart 
Courthouse in Cincinnati, 
the Sixth Circuit serves 
Kentucky, Michigan, Ohio, 
and Tennessee.  
 

SENIOR PROJECT MANAGER 
Cincinnati, OH Full-Time 

$96,978 - $157,629 (CL 30)*  

About Cincinnati 
The Cincinnati region is 
booming!  Located on the 
banks of the Ohio River, we 
have old city charm with 
21st Century vision.  We 
enjoy a diverse and 
energetic population who 
are transforming the area 
into one of the top places 
to live in the country.  
Explore our remarkable city 
at cincinnatichamber.com  
and check out our awards 
at cincyusa.com. 

http://www.cincinnatichamber.com/
https://www.cincyusa.com/cincinnati/awards


 

    

The Court of Appeals values diversity and is committed to inclusion in the workplace. We encourage applications from all qualified 
individuals and seek a diverse pool of applicants.  If a reasonable accommodation is needed during the recruitment process, please 
contact Human Resources at humanresources@ca6.uscourts.gov. 

 

Please submit a single PDF application packet, 
including (1) a cover letter addressing your 
qualifications and experience in relation to the job 
duties described above and how you learned of the 
position, (2) a current resume, to Director of Human 
Resources at humanresources@ca6.uscourts.gov. 
Position is open until filled; preference given to 
applications received by March 30.  Virtual interviews 
available.  

 
 

Required: Bachelor’s degree in related field.  Ten years of experience in project management 
including six years leading project management teams.  Solid understanding of project 
management and best practices.  Resource management experience.  Highly precise, detailed, 
and self-organized.  Ability to work under pressure and within the constraints of conflicting 
deadlines.  Analytical and proactive, problem-solving approach.  Strong interpersonal and 
customer service skills.  Ability to work independently and in a team environment.  Proficiency 
in project management tools/software and Microsoft Office.   

Preferred: PMP, PgMP, or CPM, and Lean Six Sigma certifications.  Master’s degree in related 
field. Experience with cloud-based hosting platforms and version control methods.  Related 
experience in a court, government agency, or equivalent environment.   

 

Compensation*: $96,978 - $157,629 (CL 30)  (*Salary commensurate with qualifications) 

Benefits: Employer subsidized health and life insurance plans. Dental, vision, flexible spending 
accounts, long-term care plans available. Eligibility for Public Service Loan Forgiveness 
Program and mass transit subsidies. On-site fitness center. Federal retirement entails a 
pension plan (FERS-FRAE) and employer-matching Thrift Savings Plan (similar to a 401K). 
Retirees may carry insurance plans into retirement while paying the same premiums as 
employees. Visit www.uscourts.gov/careers/benefits to learn more about the Judiciary’s 
competitive benefits. 

Work/Life: Annual time off - 13 vacation days, 13 sick leave days, and 11 paid holidays. 
Vacation days increase to 20 days after three years and to 26 days after fifteen years. Hybrid 
telework schedule may be available.  

Travel for this position is required.  The selected 
candidate is provisionally hired pending results of 
background check and fingerprinting.  Employees are 
required to adhere to the Judicial Code of Conduct for 
Judicial Employees. For citizenship requirements, visit 
www.uscourts.gov/careers. Electronic Fund Transfer for 
payroll direct deposit is required.  Positions with the U.S. 
Courts are at-will, excepted service appointments, and 
may be terminated with or without cause by the Court.  
The Court reserves the right to modify the conditions of 
this announcement, or to withdraw the announcement 
for any reason without prior written or other notice. 
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